



Job Description

SENIOR PASTOR 

QUALIFICATIONS

1. Models the lifestyle of a fully devoted follower of Jesus Christ.

2. Owns and lives out the core values of the church.

3. Maintains licensing with the Central Canadian District of the Christian and Missionary Alliance.

4. Possesses an above average skill in the areas of preaching/teaching, visionary leadership, staff and lay leadership development.

5. Demonstrates a commitment to life-long learning having earned at least a masters degree level in formal theological education.

6. Displays a teachable spirit, functions as a team player and maintains a positive “can do” attitude.

ACCOUNTABILITY

The Senior Pastor is accountable to the Board of Elders and the District Superintendent of the Central Canadian District of The Christian and Missionary Alliance.

RESPONSIBILITIES

1. Provides Spirit-directed, visionary leadership for the entire church, with a goal of drawing, developing and deploying fully devoted followers of Jesus Christ.

2. Casts vision, develops long-term strategies and evaluates the progress of the church toward accomplishing biblical purposes.

3. Mentors, monitors and motivates pastoral staff members toward balanced growth in Christ-like character and ministry competency.  He will conduct an annual Performance Review with each staff member, recommending a salary range to the Finance Committee.

4. Guides the ministry of the Board of Elders, equipping them for effective spiritual and administrative leadership of the church.

5. Trains and mobilizes “leaders of leaders”, investing in the lives of the few for the benefit of the many.

6. Stimulates the on-going spiritual formation of the congregation through preaching and teaching with a strong life application emphasis.

7. Models and trains others to intentionally build relationships with people outside of Christ, seeking to influence them to cross the line of faith.

8. Fosters the cultivation of authentic, caring relationships among believers, championing the ministry of healthy, multiplying small groups.

9. Participates in the formulating and monitoring of the annual operating budget of the church.

10. Cultivates cooperative relationships with pastors in the community, promoting kingdom partnerships in reaching out to people in the region.

11. Participates in district and national C&MA events, including District Conference and Assembly.

12. Assumes direct responsibility for adult and visitation ministries as well as support staff.


