Sample

INTENTIONAL INTERIM PASTOR AGREEMENT

Church Name: _______________________________________________________________

Address: ____________________________________________________________________

____________________________________________________________________________

Phone: ______________________________________

Email: ______________________________________

Website: ____________________________________

The congregation, on the recommendation of the board and leadership team, voted on ___________________

to call  _____________________________________  to serve as Intentional Interim Pastor.  The following is a statement of basic agreements related to the call and terms of ministry.

1.  The beginning date of the interim will be  ________________________________ .  The interim will last until  _____________________________  and may be renegotiated to continue as needed and/or until a new pastor is called.

2. The interim will normally be on-site Saturday afternoon through Monday evening, utilizing the church office.  It is understood that preparation time will vary from week to week but usually will be done at the interim pastor’s home.  The interim pastor will be available by phone or email during the remainder of the week and may be involved in church life on other days as appropriate.

3. Beginning compensation:
Salary:


_________________  per month
Salary will be paid every month on the last Sunday with the check payable to the interim pastor.

4. Reimbursements for expenses incurred in service to the church:
a. Travel provided at a rate of  __________  per mile.
b. Lodging – cost of local motel up to  _______________  per month.  Other lodging arrangements can be made as long as they provide a reasonable degree of privacy and consistency.
c. Meals while on-site.
d. Entertainment expenses up to $100 per month.
e. Other related expenses (diagnostic survey, etc.).  Expenses will be billed and reimbursed on a monthly basis.

5. Vacation, Holidays and Sick Leave will be negotiated on a as needed basis.  The interim pastor will work with the leadership team to cover the needs of the church.  Visiting speakers will be paid a standard compensation rate of  ___________________________________ .


6. The interim pastor will not be considered as a pastoral candidate.

7. The interim pastor will have the option to take on additional consulting ministries as long as they do not jeopardize the integrity of the interim ministry at  _______________________________________.

8. This interim agreement may be terminated by a 30 day notice by mutual written agreement.  Should termination be at the church’s option, and prior to the end of the 1st six months, two weeks of severance pay will be paid.

9. The interim pastor will operate in conjunction with denominational leadership.

10. However, the interim pastor will be granted necessary authority to do his job.  He will work, if necessary, outside the bounds of the church constitution and has the right to set aside existing leadership if the situation demands it.

11.
Other:

_____________________________________________

_________________________

Chairman of the Board





Date

_____________________________________________

__________________________

Interim Pastor






Date

_____________________________________________

___________________________

Denominational Leader





Date
